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How does our image as
Chinese writers affect an
audience’s expectations of
objectivity, when objectivity
is expected to be white?

"I try my best to explain complicated China stories to foreign colleagues to
avoid oversimplifying our reporting. I've made it my mission to squeeze
more nuanced and diverse China stories into mainstream Western media’s
China coverage.” - Lily Lee, News Producer = CNN
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"Chinese journalists who would love to and are perfectly qualified
to report on China are not even getting those jobs yet.”

My sense of mission for inclusive storytelling and to
humanize Chinese people deepened as the world grew
more divisive.

I knew I was uniquely positioned to tell complex stories that
could help bridge cultures and connect audiences as China and
the U.S. continued to close channels of communication.

- Shen Lu, Reporter


https://chinesestorytellers.substack.com/p/tales-of-the-news-assistants
https://chinesestorytellers.substack.com/p/covering-anti-asian-hate

AAJA ENCOURAGES NEWSROOMS TO EMPOWER AAPI JOURNALISTS AND THEIR EXPERTISE

Since the shootings, we have heard some deeply concerning problems in newsrooms
across the country, including in Atlanta.

= “Are you sure your bias won’t show if you cover the Atlanta shootings?”
= “You might be too emotionally invested to cover this story.”

We have heard from broadcast members — and from members across newsrooms who
volunteered to cover the Atlanta shooting — who have expertise, language skills, and the
cultural competency in the community, but were not assigned. AAJA urges newsrooms to
offer coverage opportunities to AAPI journalists who are uniquely positioned, sourced and
skilled to cover the unfolding news — and who want to be a part of it.

Journalists rely on access for accurate, thorough reporting. Without leveraging the
reporters in newsrooms who can deftly navigate the AAPI community affected by the
shootings, we risk overlooking and sidelining the perspectives that are central to the story
and that need to be represented. This is poor journalism.

At the same time, we have heard from many of our members who are the only, or one of
few, AAPIs in the newsroom, who have asked for nuanced coverage of the shoo'ring story
and been rejected. i i

-p*dmwd—mﬁd-emﬁel*el-l on these JOUFI‘\Q“STS who may feel respon5|ble for

representing the entire AAPI community, often without the leadership titles to make

editorial or staffing decisions. While AAPI journalists can be an invaluable resource — and
we commend newsrooms who recognize and empower AAPI journalists — the entire
newsroom must also do the work of learning more about the communities they cover.

This assumed responsibility of ensuring fair and accurate community representation is the
type of unseen labor that falls on women and minorities in newsrooms, and must be
recognized and reconciled by managers and colleagues. It results from lack of proper
training, hiring and promoting by newsrooms. We urge newsroom managers to also
provide the extra support, resources and compensation minority journalists may need and
deserve as they shoulder the disproportionate burden of this labor.

The AAPI community is not a monolith. One journalist does nof — and cannot — speak on
behalf of The enfire communify. The professional challenges for AAPIs are complicated
and rooted in systemic problems. The range of concerns raised by our members are deeply
concerning, and we urge newsrooms to listen to, learn from, and advocate for their
employees.
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https://www.aaja.org/2021/03/18/aaja-encourages-newsrooms-to-empower-
aapi-journalists-and-their-expertise/
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